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Abstract

Conducted in February - May 2020, this survey-correlational research aimed to 

determine the mentorship quality, instructional effectiveness and supervisory 

competence, and administrative competence of Senior High School Master Teachers 

designated as Subject Group Heads of the Schools Division of Iloilo assigned in the 

public integrated mother/central Senior High Schools in the Third Congressional District 

of the Province of Iloilo and the relationship among these variables. The data needed in 

the study were provided by the thirty (30) Senior High School Master Teachers 

designated as Subject Group Heads, five (5) Assistant School Principals In-Charge of 

SHS Academics and three (3) Senior High School Coordinators who represented the 

School Heads/Principals and one hundred twenty (120) Senior High School Teachers. 

The data-gathering instrument used was the Questionnaire Checklist on Mentorship 

Quality, Instructional Effectiveness, Supervisory Competence and Administrative 

Competence of Master Teachers Designated as Subject Group Heads with parts adapted 

from Hudson & Peard (2005), DepEd Results-based Performance Management System 

(RPMS) Manual for School Heads and Teachers (2018), National Competency-Based 

Standards for School Heads-Training & Development Needs Assessment (NCSSH-TDNA), 

and Abad (1990). The data-gathering instrument was submitted to a panel of experts
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for face and content validation, construct, and reliability test, to establish its 

administrability for the purpose it was intended. Means and standard deviations were 

utilized in the descriptive data analysis while Pearson's r set at 0.05 alpha level was used 

in the inferential data analysis. Results revealed that Senior High School Master 

Teachers designated as Subject Group Heads had "good mentorship quality", were "very 

effective" in the performance of their duties and responsibilities as highly proficient 

teachers, and were "very competent" in performing the supervisory and administrative 

functions. Results also revealed that positive and significant relationships existed among 

mentorship quality, instructional effectiveness, supervisory competence, and 

administrative competence of Senior High School Master Teachers designated as Subject 

Group Heads. As an offshoot of this study, the researcher developed the Proposed 

Professional Learning Community Program. The program was crafted to identify key 

indicators for factors or areas of mentoring, instruction, supervision and administration 

that the Senior High School Master Teachers designated as Subject Group Heads should 

improve as revealed in the results of the study. When ranked according to their means, 

the bottom five (5) indicators in each of the mentorship quality, instructional 

effectiveness, supervisory competence, and administrative competence of Senior High 

School Master Teachers designated as Subject Group Heads serve as the focus of the 

Professional Learning Community Program. The program was validated by three (3) 

experts in the field of educational management. They suggested that the parts of the 

program shall include modules with lessons and specific activities to be accomplished by 

the participants and to be discussed during team meetings. The Proposed Professional
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Learning Community Program will be submitted to the Office of the Schools Division 

Superintendent of the Schools Division of Iloilo for review and approval. Once approved, 

it can have its pilot implementation in the Schools Division of Iloilo with Senior High 

School Master Teachers designated as Subject Group Heads assigned in the five (5) 

congressional districts of the Province of Iloilo as participants.

viii



WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

TABLE OF CONTENTS

Page

Title Page i

Approval Sheet ii

Acknowledgment iii

Abstract vi

Table of Contents ix

List of Figures xii

List of Tables xiii

List of Appendices xv

Chapter

1 INTRODUCTION TO THE STUDY 1

Background and Theoretical Framework of the Study 2

Statement of the Problem and the Hypotheses 10

Definition of Terms 12

Delimitation of the Study 15

Significance of the Study 17

2 REVIEW OF RELATED LITERATURE 20

K to 12 Basic Education Program and Senior High School Curriculum 20

Philippine Professional Standards for Teachers 25

Senior High School Master Teachers 42

ix



WEST VISAYAS STATE UNIVERSITY 
COLLEGE OF EDUCATION 
GRADUATE SCHOOL

Iloilo City

Subject Group Head Designation of Senior High School
Master Teachers 50

Master Teachers as Instructional Leaders 54

Mentoring for Effective Teaching 60

Core Skills in Administration and Supervision 77

Professional Learning Community 83

Summary 88

3 RESEARCH DESIGN AND METHODOLOGY 91

Purpose of the Study and Research Design 91

Method 92

Respondents 92

Data-Gathering Instrument 94

Demographic Profile 94

Procedure 106

Data Analysis Procedure 107

4 RESULTS AND DISCUSSION 108

Descriptive Data Analysis 108

Inferential Data Analysis 112

Proposed Professional Learning Community Program for Senior High
School Master Teachers Designated as Subject Group Heads 131

5 SUMMARY, CONCLUSIONS, IMPLICATIONS AND RECOMMENDATIONS 216

Summary of the Problem, Method, and Findings 216

Conclusions 221

x



WEST VISAYAS STATE UNIVERSITY 
COLLEGE OF EDUCATION 
GRADUATE SCHOOL

Iloilo City

Implications 223

Recommendations 226

REFERENCES 227

APPENDICES 239

xi



WEST VISAYAS STATE UNIVERSITY 
COLLEGE OF EDUCATION 
GRADUATE SCHOOL

Iloilo City

LIST OF FIGURES

Figure Page

1 Hudson's Mentoring Model 6

2 The Relationships among Mentorship Quality, Instructional
Effectiveness, Supervisory Competence and Administrative
Competence of Senior High School Master Teachers Designated 
as Subject Group Heads 10

xii



WEST VISAYAS STATE UNIVERSITY 
COLLEGE OF EDUCATION 
GRADUATE SCHOOL

Iloilo City

LIST OF TABLES

Table Page

1 Domains, Strands, and Indicators for Highly Proficient Teachers 33 
(Master Teacher I - IV)

2 Senior High School (SHS) Qualification Standards (QS) for Master 
Teachers for the Academic Track andCore Subjects 46

3 Senior High School (SHS) Qualification Standards (QS) for Master
Teachers for the Arts and Design Track 47

4 Senior High School (SHS) Qualification Standards (QS) for Master 
Teachers for the Sports Track 48

5 Senior High School (SHS) Qualification Standards (QS) for Master 
Teachers for the Technical-Vocational-Livelihood Track 49

6 SHS Organizational Structure Overview Sheet for Stand-Alone
Senior High School 51

7 SHS Organizational Structure Overview Sheet for Integrated Senior 
High School 52

8 Number of Participants Who Were Considered from Each School 93

9 Mentorship Quality and Instructional Effectiveness among SHS 
Master Teachers 110

10 Supervisory and Administrative Competence among SHS Master 
Teachers 112

11 Relationship between Mentorship Quality and Instructional 
Effectiveness, Supervisory Competence and Administrative 
Competence among SHS Master Teachers 114

12 Relationship between Instructional Effectiveness and Supervisory 
Competence and Administrative Competence among
SHS Master Teachers 117

xiii



WEST VISAYAS STATE UNIVERSITY 
COLLEGE OF EDUCATION 
GRADUATE SCHOOL 

Iloilo City

13 Relationship Between Supervisory Competence and Administrative 
Competence Among SHS Master Teachers 118

14 Survey Results on Mentorship Quality of Senior High School Master
Teachers Designated as Subject Group Heads in Specific Factors 119

15 Survey Results on Instructional Effectiveness of Senior High School 
Master Teachers Designated as Subject Group Heads in Specific 
Areas 121

16 Survey Results on Supervisory Competence of Senior High School 
Master Teachers Designated as Subject Group Heads in Specific 
Areas 124

17 Survey Results on Administrative Competence of Senior High 
School Master Teachers Designated as Subject Group Heads in 
Specific Areas 126

18 Results of the Evaluation of the Proposed Professional Learning
Community Program for Senior High School Master Teachers
Designated as Subject Group Heads 130

xiv



WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

LIST OF APPENDICES

Appendix

A Letter to the School Head

B Letter to the Validator of the Proposed Professional Learning 
Community Program for Senior High School Master Teachers 
Designated as Subject Group Heads

C The Validator’s Evaluation Sheet of the Proposed Professional 
Learning Community Program for Senior High School Master 
Teachers Designated as Subject Group Heads

D Data-Gathering Instrument

240

243

244

245

xv



229

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

References

Abad, W. A. (1990). Administrative competence of elementary school principals in the

division of Iloilo: Its relationship to selected variables. Unpublished dissertation.

West Visayas State University.

Abulon, E. L. R. (2014). Basic education teachers' concept of effective teaching: Inputs

to teacher education curriculum in the Philippines. International Journal of

Research Studies in Education 2014 July, Volume 3 Number 3, 35-48

Ajayi, I. A. & Ayodele, J. B. (2001). Introduction to educational planning, administration

and supervision. Lagos: YPPS.

Alegado, P.J.E. (2018). Breaking the barriers: Teacher leadership in the heart of

educational reform in the Philippines. Bulgarian Journal of Science and Education

Policy. 12(1).

Amadi, E. C. (2008). Introduction to educational administration: A Module. Harey

Publications Port Harcourt. Retrieved from

https://www.researchgate.net/publication/273143560

Aman, A. (2014). Mentoring: Professional learning in a quality learning circle. A

published thesis in partial fulfillment for the Degree of Master of Education in the

University of Canterbury.

Andaya, J.D.R (2019). Assessing the senior high school program. Bureau of Curriculum

Development. DepEd Central Office. Pasig City, Philippines.

https://www.researchgate.net/publication/273143560


230

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

Arman, S., Thalib, B., and Manda, D. (2016). The effect of school supervisors 

competence and school principals competence on work motivation and 

performance of Junior High School teachers in Maros Regency, Indonesia.

International Journal of Environmental & Science Education. 11 (15).

Bevins, S. and Price, G. (2015). The introduction of the new curriculum and senior high 

school system in the Philippines: report of the consultation exercise undertaken in 

November 2015. Project Report. Sheffield Hallam University for the British Council. 

Retrieved from http://shura.shu.ac.uk/information.html

Brillantes, K.D.B., Orbeta, Jr., A.C., Francisco-Abrigo, K.A., Capones, E.M., & Jovellanos, 

J.B.B. (2019). Status of senior high school implementation: A process evaluation.

Discussion Paper. Philippine Institute for Development Studies. Retrieved from 

https://pidswebs.pids.gov.ph/CDN/PUBLICATIONS/pidsdpsl913.pdf

Bush, G., Y. Mooi & Romero (2015). Predicting research interest among rehabilitation 

counseling students and faculty. Rehabilitation Counseling Bulletin.

Bush, T. (2012). Authenticity in Research: Reliability, Validity and Triangulation, in A.R.J 

Briggs, M. Coleman & M. Morrison (eds), Research Methods in Educational 

Leadership and Management (London: Sage).

Bush, T., Glover, D., Ng Yoon Mooi, A. & Romero, M.J. (2016). Master Teachers as

Teacher Leaders: Evidence from Malaysia and the Philippines. ISEA. 43, (2)

Cañete, E. C. (2020). Competency Level of Secondary School Administrators and Their 

Administrative Performance: Basis for a Training Program in School Management. 

IJRDO-Journal of Educational Research. 5 (5) Retrieved from 

https://www.researchgate.net/publication/341765026

http://shura.shu.ac.uk/information.html
https://pidswebs.pids.gov.ph/CDN/PUBLICATIONS/pidsdpsl913.pdf
https://www.researchgate.net/publication/341765026


231

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

Capili-Balbalin, W. (2017). The development of professional learning communities 

(PLCs) in the Philippines: Roles and views of secondary school principals. A thesis 

submitted in fulfillment of the requirements for the degree of Master of 

Educational Leadership at The University of Waikato. Retrieved from 

http://researchcommons.waikato.ac.nz/

Chalmers, L., & Keown, P. (2006). Communities of practice and professional 

development. International Journal of Lifelong Education, 25(2), 139-156.

Retrieved from https://doi.org/10.1080/02601370500510793

Combalicer, Jr., L.F. (2016). Best practices and problems in the initial implementation of 

the K to 12 curriculum among teachers in Infanta, Quezon: Implications to an 

effective implementation of senior high school. Journal of Education and Social 

Sciences.

Department of Budget and Management (n.d.). Manual for position classification and 

compensation. Retrieved from http://www.dbm.gov.ph/wpcontent/uploads/

2012/03/Manual-on-PCC-Chapter-6.pdf.

Department of Education (2016/. Hiring guidelines for senior high school (SHS) teaching 

positions effective School Year (SY) 2016-2017. Department Order No. 3, s. 2016.

Department of Education (2016). Guidelines on the organizational structures and

staffing patterns of stand-alone and integrated public senior high schools (SHS).

Department Order No. 19, s. 2016.

http://researchcommons.waikato.ac.nz/
https://doi.org/10.1080/02601370500510793
http://www.dbm.gov.ph/wpcontent/uploads/


232

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

Department of Education (2016). The learning action cell as a K to 12 basic education 

program school-based continuing professional development strategy for the 

improvement of teaching and learning. Department Order No. 35, s. 2016.

Department of Education (2016). Senior high school manual of operations Volume 1.

Department Memorandum No. 76, s. 2016.

Department of Education (2017). National adoption and implementation of the philippine 

professional standards for teachers (PPST). Department Order No. 42, s. 2017.

Department of Education-Bureau of Human Resource and Organizational Development 

(DepEd-BHROD). (2018). Results-based performance management system. Tool 

for master teachers I-IV (Highly proficient teachers). RPMS Manual for Teachers 

and School Heads.

Department of Education (2018). Participate in collegial discussions that use teacher and 

learner feedback to enrich teaching practice. Philippine Professional Standards for 

Teachers (PPST) Resource Package. Module 8.

Department of Education (n.d.). Instructional supervision: Standards, procedures and 

tools. Basic Education Reform Agenda (BESRA). Teacher Education Development - 

Technical Working Group (TED-TWG).

DuFour, R. (2012). When districts function as professional learning communities. The 

Education Digest, 77(9), 28-29. Retrieved from ProQuest Central Database.

Field, A. (2005). Research method II: Factor analysis on SPSS.

Gay, L. R. & Airasian, P. (2000). Educational research: Competencies for analysis and 

application (6th Ed.). Upper Saddle, NJ: Merril.



233

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

Gilkey, C. (2008). General theory of productivity. Retrieved from:

https://www.productiveflourishing.com/a-general-theory-of-productivity/

Goden, L. T., Lumbab, N. T., Niez, R. A., and Coton, V. G. (2016). Influence of School

Heads' Instructional Competencies on Teachers' Management in Leyte Division.

Philippines International Journal of Engineering Sciences & Research Technology.

5 (7) Retrieved from http://www.ijesrt.com/

Goe, L., Bell, C., & Little, 0. (2008). Approaches to evaluating teacher effectiveness: A

research synthesis. Washington, DC: National Comprehensive Center for Teacher

Quality.

Hudson, P. (2010). Mentors report on their own mentoring practices. Australian Journal

of Teacher Education. 35 (7).

International Summit on the Teaching Profession. (2012). Teaching and leadership

for the twenty-first century. Asia Society. Partnership for Global Learning

Retrieved from

https://asiasociety.org/sites/default/files/2012teachingsummit_0.pdf

Kelechukwu, N. (2011). Analysis of Administrative Roles of Principals in Private

Secondary Schools. Continental J. Education Research. 4(1).

Kram, K. E. (1985). Mentoring at work: Developmental relationships in organizational

life. Glenview, IL: Scott, Foresman. Retrieved from

https://www.amazon.com/Handbook-Mentoring-Work-Research-Practice

Malaluan, N.A. & Sevilla, A.M. (2019). Making the pivot from access to quality. Bureau of

Curriculum Development. Department of Education. Pasig City, Philippines.

https://www.productiveflourishing.com/a-general-theory-of-productivity/
http://www.ijesrt.com/
https://asiasociety.org/sites/default/files/2012teachingsummit_0.pdf
https://www.amazon.com/Handbook-Mentoring-Work-Research-Practice


234

WEST VISAYAS STATE UNIVERSITY 
COLLEGE OF EDUCATION 
GRADUATE SCHOOL

Iloilo City

Mandefro, E. (2020). Identifying improvements in supervision practices in Ethiopian 

primary schools: A pragmatic perspective Issues in Educational Research, 30(3)

Me. Clean, W. A. (2009). The master teacher: Role and responsibilities in the reform 

process. Retrieved from http://files.eric.ed.gov/fulltext/ED505868.pdf

Moore, D.R. (2015). Master teachers as instructional leaders; An instrumental case 

study. A Dissertation Presented in Partial Fulfillment of the Requirements for the 

Degree Doctor of Education. Liberty University

Muraya, D. N. and Wairimushows, E. N. (2020) Effects of teacher mentoring on the 

classroom practices of lower grade primary school teachers in Kwale County 

Kenya. Educational Research and Reviews http://www.academiqournals.org/ERR

National Institute for Excellence in Teaching. (2006). Leadership team handbook.

Retrieved from http://www.tapsystemtraining.org/Portals/0/TAPHandbook.pdf

Okumbe, J.A (2007 Educational management: Theory and practice Nairobi: Nairobi 

University Press.

Olivier, D. F. and Huffman, J. B., (2016). Professional learning community process in the 

United States: Conceptualisation of the process and district support for schools.

Asia Pacific Journal of education. 36 (2) 301-317. Retrieved from

https://www.researchgate.net/journal/Asia-Pacific-Journal-of-Education-0218-

8791

http://files.eric.ed.gov/fulltext/ED505868.pdf
http://www.academiqournals.org/ERR
http://www.tapsystemtraining.0rg/Portals/O/TAPHandbook.pdf
https://www.researchgate.net/journal/Asia-Pacific-Journal-of-Education-0218-


235

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

Onyeike, V. C., and Nwosu, C. M. (2018). Principals' administrative and supervisory roles 

for teachers' job effectiveness in secondary schools in River State. European 

Centre for Research Training and Development UK British Journal of Education 

Vol.6, No.6, pp.38-49 Retrieved from http://www.eajournals.org/

Owan, V. J & Agunwa, J. N (2019) Principals' administrative competence and teachers' 

work performance in secondary schoo/s in Calabar Education Zone of Cross Elver 

State, Nigeria. Humanities and Social Sciences Letters 2019 Vol. 7, No. 1, pp. 20- 

28. Retrieved from https://www.researchgate.net/publication/331477369

Oyewole, B.K. and Ehinola, G.B. (2014). Relevance of instructional supervision in the 

achievement of effective learning in Nigerian secondary schools. Global Journal of 

Commerce and Management Perspective, 3(3): 88-92.

Pallant, J. (2001). The SPSS survival manual: A step-by-step guide to data analysis using

SPSS for Windows (version 10).

Perez, R. B. (2018). Becoming successfull to 12 implementers: Operational 

preparedness of senior high schools in Hagonoy, Bulacan, Philippines. Bulacan 

State University

Phillips-Jones, L. (2003). Skills for successful mentoring: Competencies of outstanding

mentors andmentees. Retrieved from https://my.lerner.udel.edu/wp- 

content/uploads/Skills_for_Sucessful_Mentoring.pdf

Republic Act No. 4670 (1966). Magna carta forpublicschoo/teachers. The LAWPHiL

Project. Arellano Law Foundation. Retrieved from

https://www.lawphil.net/statutes/repacts/ral966/ra_4670_1966.html

http://www.eajournals.org/
https://vMw.researchgate.net/pubLication/331477369
https://my.lerner.udel.edu/wp-content/uploads/Skills_for_Sucessful_Mentoring.pdf
https://www.lawphil.net/statutes/repacts/ral966/ra_4670_1966.html


236

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

Republic Act No. 10533 (2013). An act enhancing the Philippine basic education system

by strengthening its curriculum and increasing the number of years for basic

education, appropriating funds therefor and for other purposes. The Official

Gazette. Retrieved from https://www.officialgazette.gov.ph/k-12/

Roberts, S. M., & Pruitt, E. Z. (2009). Schools as professional learning communities:

Collaborative activities and strategies for professional development (2nd ed.).

Thousand Oaks, CA: Corwin Press.

Sangalang, L.A. (2017). Mentoring skills and technical assistance of master teachers in

Pangasinan. Multidisciplinary Research Journal. Retrieved from www.psurj.org/mrj

Sarvi, J. F. Munger, & H. Pillay (2015). Transitions to If to 12 education systems:

Experiences from five case countries. Asian Development Bank. Mandaluyong City,

Philippines.

Schlager, M. S., & Fusco, J. (2003). Teacher professional development, technology, and

communities of practice: fire we putting the cart before the horse? The

InformationSociety, 19(3), 203-220.Retrieved from

https://doi.org/10.1080/01972240309464

See, N.L.M. (2014). Mentoring and developing pedagogical content knowledge in

beginning teachers. Procedia - Social and Behavioral Sciences. Retrieved from

https://www.sciencedirect.com/science/article/pii/S1877042814014359

Sergiovanni, T. J. (2009). The principalship: A reflective practice perspective (6th ed.).

Boston, England: Pearson.

https://www.officialgazette.gov.ph/k-12/
http://www.psurj.org/mrj
https://doi.org/10.1080/01972240309464
https://www.sciencedirect.com/science/article/pii/S1877042814014359


237

WEST VISAYAS STATE UNIVERSITY
COLLEGE OF EDUCATION
GRADUATE SCHOOL

Iloilo City

Skarbaliene, A. (2016). The correlations between mentors' leadership competencies and 

the functions performed by the mentors. European Scientific Journal. Retrieved 

fromhttps://www. researchgate.net/publication/299535832

Southeast Asian Ministers of Education Organization Regional Center for Educational 

Innovation and Technology (SEAMEO INNOTECH). (2012). K to 12 Toolkit: 

Resource guide for teacher educators, school administrators and teachers. Quezon 

City, Philippines.

Stewart, V. (2010). How Singapore developed a high-quality teacher. Asia Society.

Workforce Center for Global Education. Global Cities Education Network Retrieved 

from https://asiasociety.org/global-cities-education-network/how-singapore- 

developed-high-quality-teacher-workforce

Sugwara, K. and Fujita, H. (2012). Interruption theory for improving work efficiency by 

reasoning workflow. 25th International Conference on Industrial Engineering and 

Other Applications of Applied Intelligent Systems: Advanced Research in Applied 

Artificial Intelligence. Retrieved from: 

https://link.springer.com/chapter/10.1007/978-3-642-31087-4_53

Tesfaw, T.A. & R.H. Hofman (2014). Relationship between instructional supervision and

professional development. The International Education Journal: Comparative

Perspectives. 13 (1). Retrieved from http://iecomparative.org.

https://www
researchgate.net/publication/299535832
https://asiasociety.org/global-cities-education-network/how-singapore-developed-high-quality-teacher-workforce
https://link.springer.com/chapter/10.1007/978-3-642-31087-4_53
http://iecomparative.org


WEST VISAYAS STATE UNIVERSITY 
COLLEGE OF EDUCATION 
GRADUATE SCHOOL

United Nations Educational, Scientific and Cultural Organization (2015). The Education 

2030 framework for action. World Education Forum 2015, Incheon, Republic of 

Korea. Retrieved from http://uis.unesco.org/sites/default/files/documents/ 

education-2030-incheon-framework-for-action-implementation-of-sdg4-2016- 

en_2.pdf

Villegas-Reimers, E. (2003).Teacher professional development: An international review 

of the literature. International Institute for Educational planning, Paris, France.  

Wong, A.T. & K. Premkumar (2007). An introduction to mentoring principles, processes

and strategies for facilitating mentoring relationships at a distance. Retrieved from

http://www.usask.ca/qmcte/drupal/?q=resources

Zachariah, W. O. (2013). Skills and attributes of instructional supervisors: Experience

from Kenya. Educational Research and Reviews. Academic Journals. Vol. 8(24

pp. 2270-2281 ). Retrieved from http.//www.academicjournals.org/ERR

http://uis.unesco.org/sites/default/files/documents/
http://www.usask.ca/qmcte/drupal/?q=resourc%25e2%2582%25ac
http://www.academicinurnak.nrn/FR

